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Togethu' with friends, families and community we care for ourselves, each
other, our school and our world.

Together

EVQY‘g one Evergone has. access 1o a broad, b.a[.anced ar.w.[ stimulating curriculum,
whatever their gender, race, ethmatg or abLlLtg.
Acthang Achieving our best is what we aim for every day we come to school.
More Lndependence makes better learners and helps us to become good
MOY"Q, citizens.

The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe environment without fear
of being bullied. Bullying is anti-social behaviour and affects everyone; it is unacceptable and will not be tolerated. Only
when all issues of bullying are addressed will pupils be able to fully benefit from the opportunities available at schools.

BuLLgLng is defined as dellbemtetg hurtful behaviour, mpmted over a perlod of time, where it is difficult for those be‘mg
bullied to defend themselves. The three main types of bullgmg are:

o physical (hitting, kicking, theft)
e verbal (hame call'mg, racist remarks)

® indirect (spreading rumours, excluding someone from social groups)

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking
unusual absences or dinging to adults. There may be evidence of changes in work patterns, lacking concentration or
truanting from school. Pupils must be encouraged to report bullying in schools.

Schools™ teaching and ancillary staff must be alert to the signs of bullying and act promptly and firmly against it in
accordance with school policy.

Statutory duty of schools

Head teachers have a legal dutg under the School Standards and Framework Act 1998 to draw up procedwes to prevent
buLLgLng among pupLLs and to brtng these procedwes to the attention of staf¥, parents and pupLLs.

Implementation

Schools

The follow‘mg steps may be taken when dea[’mg with incidents of bullgmgz

o If bullg'mg is suspected or mported, the incident will be dealt with meedtatelg bg the member of staff who has been
approached

e A dear account of the incident will be recorded and given to the head teacher

®  The head teacher will interview all concerned and will record the incident

e Teachers will be kept informed and if bullying persists will advise other teaching and support staff
e Parents will be kept informed

e  Punitive measures will be used as appropriate and in consultation will all parties concerned



Pu.plls who have been bullied will be supported by:

® offering an immediate opportunity to discuss the experience with a dass teacher or member of staff of their

choice
® reassuring the pupil
® offering continuous support

® restoring self-esteem and confidence

Pupils who have bullied will be helped by:

e discussing what happened
e discovering why the pupil became involved
® establishing the wrong doing and need to change

® informing parents or guardians to help change the attitude of the pupil

The following disciplinary steps can be taken:

® offical warnings to cease offending

® supervised detention during the school day
® exdusion from certain aspects of school life
e temporary exdusion

o permanent QXCLLLSLOTL

Within the curriculum the school will raise the awareness of bullying through PSHE, Annual Anti-Bullying Week, the
employment of a skilled pastoral care member of staff (Jade Woodstock- BAMS worker), assemblies and. sub ject areas, as
appropriate, in an attempt to eradicate such behaviour.

Mon.i.torln.g, evaluation and review

The school will review this policy annually and assess its implementation and effectiveness. The policy will be promoted and
implemented throughout the school.
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